—

The University of Texas at Austin
WHAT STARTS HERE CHANGES THE WORLD

Human Dimensions of Organizations | Innovation Comes Standard

Working Single:
How Marital Status Affects Treatment in the Workplace

Kathryn Keevan, Master of Arts Candidate
Human Dimensions of Organizations, The University of Texas at Austin
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married. This capstone project explores : certain milestones by a certain age, and if
s i it can chan B e ' the 1950 women did not change. These > My an _ _
why this Is so, and If It can change. : V\r;otmeen marsr,ied s\dgl\ The women’s rights affect today’s single men. he/she does not, It Is a sign of Immaturity.
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S y- things Tor all women, The negative images of single changes in a significant way, the rest of
e unmarried were but ignored some women also transferred to men ety doesn’t al h t th
eave 1o viewed with cues vital 16 , society doesn’t always change at the same
BEAVE s _ but not to the same extent. time.
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To uncover the historical, legal, and social

factors affecting women in the workplace, | . ] _
research, and contemporary writings on Singles unite! Singles are not a
marria e’ and sin Iensss y J ﬁ homogenous group. The different factions of
J J | ” singles need to find common ground and a
PewResearch Social & Demographic Trends .
common volce.
Record Share of AmericansHave [ , The “marriage “Family- The “single” Several Social Get out the vote; petition for change in the
Never Married o A X wa <199 . . . ] - -
m—s g ?EH benefit”: friendly filing status Security workplace. Singles vote less than married
,; SEEE . ouT married men benefits can results in a tax benefits are Individuals. 45% of the adult population can
} AWIIOIGI%;)%D money than compensation. singles. Every singles. can VOte_WIth their feet and move to more
| 1 R | e single men. time. progressive workplaces.
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