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In January 2016, nearly 220,000 combat military occupations opened to
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| have served over 25 years as a Human Resources Soldier in both the
United States Army’s Active Duty and Reserve forces; with a total of
16 years Active Federal Service. | enlisted as a Private in 1992 and
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3. | drew on my personal experiences as a female Soldier in the U.S. - Operational Environment v/ \V VA not believe in myself! _To the 2017 HDO cohort, professors, _and staff,
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