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Introduction

The purpose of this study is to examine the
experiences of African American women who
studied abroad at the University of Texas at Austin.
Numerous studies show that Black women do not
study abroad. However, at UT Austin something is
happening—a movement! Black women are
increasingly going abroad. | believe this is largely
due to the impact of the Fearless Leadership
Institute (FLI). FLI is a program that operates within
the Division of Diversity and Community
Engagement (DDCE) at UT. DDCE global initiatives
aim to increase the number of African American and
Latino students who study abroad. This study will
examine the unique experiences of African American
women who have studied abroad at UT since 2013,
the summer of DDCE’s inaugural program.
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The current study includes both a qualitative and
guantitative analysis. Focus groups were conducted to
acquire case studies and a supplemental survey was
used for demographic information on participants.
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Results

This study validates that Black women are more likely to study abroad if it has been marketed to them by a Black faculty member, staff or
peer. Marketing materials that include Black women studying abroad are very influential as well. Additionally, study abroad departments
across universities must realize that if they desire for Black women'’s participation to increase, it is necessary to have Black faculty and staff
in leadership roles for the program. The implication is that Black women will go where other Black women (or men) are. They will also go
where other Black women have been; peer to peer influence was a strong force in the increase of Black women at UT going abroad. All
these factors help to push against the traditional barriers (see graph below) that keep Black women from gaining global experience.

Barriers to Studying Abroad

Parental Concerns Summer Job Summer School Lack of Traveling
Experience
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The Fearless Leadership Institute
was formed in 2013 to ensure that
Black women at the University of
Texas at Austin are equipped to
thrive in an often-unwelcoming
environment. FLI offers love, support,
and guidance and creates a much-
needed sense of belonging for Black
women at UT.

“After you
take an
18-hour flight messes _/
by yourself, &%
you’re not
scared of
anything
else.” -Cierra

Barriers

Many of the students stressed that affordability was a
barrier to studying abroad. In addition to applying for
financial aid, scholarships, taking out loans, and
setting up a GoFundMe, one student became an over-
night entrepreneur. With her earnings, coupled with a
FLI & DDCE scholarship, she was on her way!

Parental and familial concerns were the second
largest barrier to participants studying abroad. Many
parents tried to apprehend their daughter by instilling
fear in them based on misconceptions and a lack of
travel experience. One mother feared that her
daughter would be kidnapped in China and they would
never be able to see her again.

Fear of Going So Far

This study demonstrated that it’s more likely |mpact
for Black women who participate in FLI to
study abroad than for Black women who do
FEARLESS LEADERsHIP 1nsTITuTE hot. FLI's family environment is a place
where ideas are shared and action is

“| realized | was beautiful.” That’s what Ogu said

about the impact being in South Africa had on

her. She explained that all her life she was

considered the “nice girl” in the group. It wasn'’t

untii she went to South Africa and was

. “| couldn’t surrounded by people who looked like her, that
believe a she felt beautiful. -Ogu

Black girl like This study supported the longstanding notion that
g me from Texas  studying abroad has a holistic impact on students
was sitting on  who participate. All participants returned inspired,

ta | the Great Wall transformed and ready for the future. Many found

of China.” what they were passionate about in life and therefore
-Amber changed their academic pursuits.
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Conclusions

The Fearless Leadership Institute under the
auspices of the Division of Diversity and Community
Engagement at UT Austin is positively impacting the
number of Black women who study abroad. We are
exposing a generation of African American women
to global experiences and we are helping them to
push past barriers that have excluded them in the
past. There is a movement going on at the
University of Texas at Austin, and | encourage other
universities across the nation to take notice because
what starts here changes the world.
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Further Information

What percentage of Black women who study abroad go
on to become managers, executives, and senior-level
officials in the workplace? Yes, we know studying abroad
impacts their professional development, but how many
of these women are moving up the professional ladder?




