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PURPOSE KEY TERMS

THIS CAPSTONE PROVIDES A SELF-REFLECTIVE EXERCISE THAT ORGANIZATIONAL LEADERS CAN USE - HETERONORMATIVITY: SOCIAL REGULATORY FRAMEWORK THAT DEFAULTS TO A BINARY SEX DIVISION
TO CONSIDER THEIR OWN BIASES IN REGARD TO APPEARANCE AND DRESS. THROUGH THE EXERCISE, NORMALIZING THE DESIRE BETWEEN MEN AND WOMEN |
LEADERS CAN IDENTIFY AND ENACT NEW NORMS THAT COMBAT POTENTIALLY DISCRIMINATORY AND

BIASED BEHAVIORS. - INTERSECTIONALITY: TERM USED TO DISTINGUISH AND AMPLIFY THE DIFFERENT LIVED EXPERIENCES

OF AN INDIVIDUAL BASED ON THEIR MULTIDIMENSIONAL IDENTITIES, AND THE WAYS THAT THOSE
IDENTITIES OVERLAP AND PRESENT UNIQUE BARRIERS TO EQUALITY IN DIFFERENT FACETS OF SOCIETY

REFLECTIVE EXERCISE

- DEIB (DIVERSITY, EQUITY, INCLUSION & BELONGING) INITIATIVES: ESTABLISHED TO FACILITATE
WHAT UNWRITTEN OR UNSPOKEN AWARENESS: UNDERSTANDING: AND, WHEN NECESSARY, CHANGE IN ORDER TO CREATE MORE
RULES ABOUT DRESS AND DIVERSE, INCLUSIVE, AND EQUITABLE SPACES FOR INDIVIDUALS OF ALL BACKGROUNDS
STARTING POINTS FOR APPEARANCE EXPECTATIONS
RETHINKING A BETTER (WRITTEN) EXIST WITHIN MY ORG? Organizational Target: Executive
DRESS CODE DEEPER Are there unwritten expectations around dress readership Team i DEIB 3 " N b ‘ . ' - : f
vV recognizing opportunities to be explicit In expectations 0
el s et e v oo, s o youanacnghtanomotn e ST
rmem—— S v o s perimeric appearance and dress, an organization invites the individual to
. Convey professional values Uﬁ:jgztj]“t:;zzicgdes at work? Are there punitive language? . . . .
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code, what would it look like if you did? Can

. - identif izati lues that )

e, psychologically safe workspace that does more to promote
EXPRESSIT From DaPonte Thornton (2015), the author WORKPLACE ATTIRE

BEYOND THE suggests leaders consider the following: "

Consider the expanded meaning of dress
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