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In the sensemaking recipe "how can | know what I think until | see
what | say?" sensegiving corresponds to the saying. However, notice
that the saying is problematic, you do not really know what you think
until you do say it. When you hear yourself talk, you see more clearly
what matters and what you had hoped to say.

| am doing the

The Product: https://bit.ly/aahdo22
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Slides, handouts, activities

| include pieces from the workshop to demonstrate how | translated my thoughts
and understanding into actions and resources for others (“enactment”
Methodology 5 ( )

Weick, Sutcliffe & Obstfeld, 2005, p. 416

+ This statement is one of my favorites; it will stay with me for a long time.

Before, | would have considered my thoughts and feelings as something to be
discovered somewhere inside of me. Now | think of them as amorphous. When
I speak or write them, they begin to take shape, but not fully as clay released
from a mold. It is almost like a thing in the distance that | must squint to make
out. But a far-away object is still a ‘thing, whereas my thoughts are not. The
process of saying or writing my thoughts not only makes them clearer, it
makes them. | say something and then [ hear what | say and ask myself, "Is
that what | was trying to say?" lf not, | revise. Sense is built in an iterative

process. This can be done on my own if writing or talking aloud to myself, but
conversations with others bring richness to the process as each person
undergoes their own process of checking and revising their words and hearing
the sense reflected back to them in the responses of their listeners.

My approach was autoethnographic, involving

the use of my own lived experiences to have ADDITIONAL INFORMATION

academic conversations about social, cultural, and Resources curated from the Internet
political issues. What | present is very personal, | provide background information using Internet sources and include links to the
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particular, situated. | offer my journey as a case academic papers that informed my work

study of how one person made sense of a difficult

situation using the tools and experiences of
graduate coursework. ‘OUR SENSE’ (the 5th element)
“How can | know what | think until | see what | say?” TeChnOIO_g_y | | |
| use these four elements to provide a rich and Sensemaking is social and occurs through communication. Throughout the To produce this ‘interactive exploration,” | used three online platforms.
dynamic account of my journey. ‘interactive exploration’, | invite you to add your own sense to the project. e Slide design: Canva (www.canva.com) -
e Sensemaking Snapshots e How does my work apply to your life, interests, studies? e Slide hosting + interactivity design: Thinglink (www.thinglink.com)
e Retrospective Commentaries e What connections do you make to the feelings, situations, frustrations, hopes e Linked file hosting: Google Drive (drive.google.com)
e Workshop Artifacts and motivations | share with you? e Viewer comments boards: Padlet (www.padlet.com)
e Additional Information
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